Lugi Jh @8 @l el ¥l ggiaag orplalell gl ple e Mlanlall sli2gla 5l

sl manl syl @rgo dnlas /s

AN 219 (5 siaia g Oalalad) gl o Alual) BaLdl cs gla S
Onlalall Ala ) cilalay) Jaw i JB 8

A 5o daaf cull 5598 Balaa
Jas¥1 54130 Ay 20 lua i
L dmals — 5 jlad 48

s gdlall

Olaladl gl Je ALl saldll Sl i paas ) Al jall i
A 31 Galelall Apla¥) Clalas¥! Jaw g8 (sae sl 5 sl oY) (5 sy
&A\L\w\ Q\Sﬂ\é&;h\)ﬂ\ M}cdw\ bd@(ﬁk)ﬂ ;\S.ﬂ\ ‘@Lbd\
A 33 yia (£Y0) Al all dpe Caly Cua ((Dladddl ¢ daa gl giSal) g A g UV
Lo cdlase Jlela %VFagie ¢ %VT il duwdy 33k (YY) dlaial
¢ 33 yda (V) a8 alin gy agie %Y agia 33 jia (YY) ((Amals)
o slery agie 90T ¢ agilS iy il i iall sl B 58 () saley agie 9407
s Lgta g dala Zuilli ) Ayl cluagig ¢« culeadl)
il IS cplalal) g1yl e Aua) salall il gl i -
£S5 ¢ alalall o) 5V (e JS e Gula Alua¥) saldl) cilS gl i35 Y
- Osleladl Al W) bV il S aalS inda )
e ouili aldl iy Al (8 5 palaladl ol e kel o) 5V iy JY
 Adlan) AV 5d (S o il 610 (5 s
(68 U eV (5 sha s g1V o aida ol £ISA gy -8
Bl ARl aada ) lSAN g alalall ol V) (e JS Jawgiy -0
AR PRI

Yoy SUl el e SUl alal)
Yod



Lugi Jh @8 @l el ¥l ggiaag orplalell gl ple e Mlanlall sli2gla 5l

sl manl syl @rgo dnlas /s

) Clua gl e e sana 2l & Ll Juagill o5 Al il ¢ pa g
Al saldll GlS e gadd Al 5 Agadailly Akl claled) g
peiiy acd 4 sy il Y Gsiuas cplaad) gl e bl
- cplalall Al ) clalasy)
. 1...\;1355\1\ <ilalsly

G A £18Y) (5 giaea — AdA gl olSM) — Slalal) a) V) - plad) — Alual) SaLAY
Abstract :

The study aimed to determine the impact of the Authentic
leadership behaviors on employee creativity and the individual
performance and examine the extent of mediating the positive
attitudes of workers (emotional commitment, job intelligence)
for this relationship, Empirical research has analysed the data
from a questionnaire administered to a sample of (425)
employees belonging to various companies operating in Egypt
that work in multiple fields, namely (food industries, electronic
industries and Technology, services) and (323) individuals
responded in a rate of 76%, of whom 73% hold higher
(university) qualifications (236) singles, 30% of whom hold
leadership positions (71), 56% of them They know for a period
of more than ten years with their companies, 26% of whom work
In services, the study found significant results, including :

1-there is directly effect of Authentic leadership behaviors the

employee' creativity
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2-there is positively affect of Authentic leadership behaviors on
both emotional commitment and functional intelligence as a
component of positive attitudes of employees

3-there is effects of The emotional commitment on the
employee' creativity, but its effect on the individual
performance level has not been proven statistically.

4- Functional intelligence affects creativity and performance
strongly

5- Both emotional commitment and functional intelligence are
mediating the relationship between authentic leadership and
creativity.
in the light of the results, determine set of recommendations was

presented that clarify the theoretical and practical contributions that

pertain to the authentic leadership behaviors and their impact on

employee creativity and individual performance and their role in

supporting and encouraging positive trends for workers

keys words
Authentic leadership - Creativity - Emotional Commitment —
Functional Intelligence - Individual Performance
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